	REPUBLIC OF CROATIA

MINISTRY OF ECONOMY, LABOUR AND ENTREPRENEURSHIP
	


Programme: IPA 2007

Partner Country: Croatia

Area of Cooperation: Social Policy and Employment
IPA TWINNING PROJECT FICHE

“Health and Safety at Work” 

HR 07 IB OT 01
Project budget: € 1.254.000

STANDARD TWINNING FICHE
	1.
BASIC INFORMATION
	

	1.1
Programme:
	IPA 2007

	1.2
Twinning Number:
	HR/2007/IB/OT/01

	1.3
Title:
	Health and Safety at Work

	1.4
Sector:
	Social Policy and Employment 

	1.5
Beneficiary country:
	Croatia


2.
OBJECTIVES
2.1
Overall Objective:
Overall objective of the Project is development of an effective occupational health and safety system in Croatia in line with the EU standards, as well as strengthening of the administrative capacities of all relevant institutions related to health protection and safety at work, in line with the benchmark for Chapter 19 – Social Policy and Employment of the negotiations, in process of Croatia’s accession to the EU.
2.2
Project purpose:

The main goal of the project is to establish the efficient system and network of OSH institutions in order to link existing and the new data bases as well as registries that will help to perform activities of OSH institutions in accordance with EU regulations and practice.  The results will be focused on the increasing institutional capacities of all relevant institutions.

2.3 Contribution to Accession Partnership / Stabilisation and Association Agreement / National Programme for Integration of the Republic of Croatia into the EU (NPIEU)
The objectives of the project follow the priorities of the Accession Partnership for Croatia (AP).  Therefore, the project objectives address, as it is laid down in AP, to:

a) Short-term Priorities: Social Policy and Employment:

 “Continue alignment with the acquis in the areas of labour law, health and safety, gender equality and anti discrimination. Strengthen related administrative and enforcement structures and inter-ministerial coordination”.

b) Medium-term Priorities: Social Policy and Employment:

“Further alignment with the acquis and strengthening of the related administrative and enforcement structures, including the labour inspectorates.”

Project also addresses other important areas such as public administration, in line with objective in AP: ”Continue the process of institution building directly relevant to the acquis and introduce reforms to improve the effectiveness of the public administration generally”.

The European Partnership (EP) highlights the priorities which are linked with the objectives of the project as follows: "Continue alignment with EU legislation in the field of occupational health and safety, labour low, equal treatment for women and men and antidiscrimination; strengthen related administrative structures and those required for the coordination of social security."

The Stabilisation and Association Agreement (SAA) highlights the following priority: “The Parties will cooperate mutually on improvement of the level of health protection and safety of workers, taking as an example the protection level existing in the Community.”

Progress Report (PR) for 2008 quotes the following: 
„Good progress can be reported in the field of health and safety at work. The Act on Amendments to the Occupational Safety and Health Act was adopted in July 2008. This is a key element for the accession negotiations on this chapter. Legal alignment has continued also with the adoption of legislation aiming at transposing the acquis on use of work equipment, on minimum requirements for work on board fishing vessels, on noise, on electromagnetic fields and on temporary or mobile construction sites. However, implementation and enforcement capacity is still not sufficiently developed, and sufficient funding of implementation remains a problem. The Labour Inspectorate is not sufficiently mobile either.

In order to remedy the situation, the Regulation on the internal organisation of the State Inspectorate was amended in December 2007 allowing for an additional hiring of 53 labour inspectors (27 in the area of labour relations and 26 in the area of safety at work). Preparations in this area are well underway.“
Issues regarding implementation and enforcement capacity in the abovementioned Progress Report will be covered with the activities described in this project.
3.
DESCRIPTION
3.1
Background and justification:

In the Republic of Croatia there are several institutions dealing with various aspects of safety at work and health protection, but there was not established an efficient system that presumes logical and effective procedure in realization of needed rights and obligations of all the stakeholders in the system.
Within the Ministry of Economy, Labour and Entrepreneurship (MELE) there is the Safety at Work Department. There is also an independent body of State Administration - the State Inspectorate of the Republic of Croatia as mentioned in the annual National Programme for the Integration of the Republic of Croatia into the European Union (NPAA) for year 2008:
The implementation of legal obligations is supervised by the State Inspectorate, which, in the fields of occupational health and safety and labour relations, pursuant to the Ordinance on the internal organisation of the State Inspectorate, was strengthened significantly from the operational and technological points of view in 2007. In the field of labour relations, on 31 December 2007, the State Inspectorate, in addition to heads of services, employed 101 labour inspectors and senior labour inspectors, and one expert assistant and ten trainees preparing for independent work in its regional offices, out of 117 envisaged by the Ordinance on internal organisation. In addition, the Regulation on amendments to the Regulation on the internal organisation of the State Inspectorate (OG 127/07) created the prerequisites for an additional increase of 27 in the number of labour inspectors and for the setting up of a separate Training Department to provide training for inspectors in all administrative areas of the State Inspectorate.

Under the jurisdiction of the Ministry of Health and Social Welfare (MHSW) in 1996 the Croatian Institute for Occupational Health (CIOH) was established by the Croatian Government, with main activities related to occupational medicine, which will be by the Health Care Act Amendments in October 2008 renamed to the Croatian Institute for Health Protection and Safety at Work (CIHPSW), and its field of activities extended to the safety at work issues. CIHIPSW formally started to work on January 1st, 2009 and it is legal successor of CIOH.
CIOH is understaffed and employs only 11 employees. It is planned that CIHPSW in its full capacity employs some 55 employees, currently there is vacancy for another 19 employees announced in National Gazette on January 14th 2009.

The existing equipment is too old and insufficient. Having in mind the number of the working population that needs additional examination performed by equipment which is not a standard in the Croatian OH Services, CIHPSW, which is authorized for appellate proceedings and giving medical expert opinions in the field of occupational medicine, as well as for expert opinions related to diagnostics and prevention of occupational diseases and injuries at work, the established OH Services will be competent and equipped to perform these tasks.
CIHPSW` Occupational Health Services will also be Training Centre for  doctors who are legally obliged to spend 7 months education with the CIHPSW within their specialization in occupational medicine. It is planned to purchase the needed equipment through the component supply of this Project. 

Another institution in function from January 1st, 2008 is the Croatian Institute for Health Insurance of Health Protection at Work (CIHIHPW). This is as well the institution established by the Government and it is under jurisdiction of MHSW. The main tasks of CIHIHPW are non-profit insurance of health protection at work and improving the levels of safety and health at work thus reducing the number of accidents at work and occupational diseases. CIHIHPW provides health protection at work through the Occupational Health Services` Network throughout the Republic of Croatia. CIHIHPW should also have a complete, extensive data base including all the data collected by labour inspectors, OH specialists and other partners. All partners – institutions participating in this Project will have to enter data, according to their competences, and to use all the entered data to certain level, again according to their competences. Combined efforts of all the above mentioned institutions would make the overall results achievable.  On the December 31st 2008. CIHIHPW employed 100 employees with long term contracts. Plan is to employ 160 in total.   
The Ministry of Health and Social Welfare (MHSW) is also partner under this project and will take a role in elaboration and coordination of legislation amendments` implementation. MHSW performs sanitary and legal/procedural inspection of the occupational health services. According to the Croatian legislation MHSW has jurisdiction over the medical issues related to occupational health and safety and MELE has the jurisdiction over the technical issues related to occupational health and safety. 
All the mentioned institutions have insufficient administrative capacity and are poorly equipped. Basically each of the mentioned institutions is defined by separate legal Act.

Safety at Work Department in the Ministry of Economy, Labour and Entrepreneurship was established according to the Decision concerning Internal Organisation of the Ministry of Economy, Labour and Entrepreneurship (O.J. 24/2004). By the Ministerial decision it has been stipulated to establish 3 new working places in the Safety at Work Department, that would be 6 persons overall. The employees are of technical, economic or legal qualifications. The vacancy for four experts has been published in June 2008, but this staff position is not yet filed. The scope of work of the Safety at Work Department in Ministry of Economy, Labour and Entrepreneurship (MELE) is to prepare appropriate texts to be submitted to the minister in charge of the respective fields, in particular for the purpose of drafting regulations and establishing co-operation related to occupational safety on the European level, to give advices concerning the implementation of all occupational safety regulations, supervision of work of the future Croatian Institute for Health Protection and Safety concerning safety at work issues, cooperation with administrative bodies dealing with occupational safety issues on the EU level, cooperation in drawing up of the Croatia's occupational safety standards, cooperation in drawing up programmes for safety experts, employers and their safety agents, and to take part in examinations, to offer professional assistance to different subjects in the field of occupational safety concerning the implementation of regulations, tasks of the Focal point of the European Agency for Safety and Health at Work, as well as cooperation with State Inspectorate and other relevant institutions in the Republic of Croatia. 
As an independent body of state administration - a state administrative organization State Inspectorate was founded pursuant to the Law on the Organization of Ministries and State Administrative Organizations in 1997 and the Law on State Inspectorate (1999) governs the inspection work, organization and ways of work of the State Inspectorate as a central body of the state administration. The mission of the State Inspectorate is to provide a comprehensive inspection service in all administrative areas concerning its authority, to ensure that laws are properly implemented. The State Inspectorate Headquarters are located in Zagreb. Pursuant to the Law, it is organized into five Regional Units, their headquarters being in Rijeka, Split, Osijek, Varaždin and Zagreb and Regional Units have Branch Offices in many towns (62 locations). 
State Inspectorate on 31 December 2007 filled 94 work posts for labour inspector and senior labour inspector. In addition, the Regulation on amendments to the Regulation on the internal organisation of the State Inspectorate (OG 127/07) created the prerequisites for an additional employment of 26 inspectors in the area of workplace safety inspection.

In the field of labour relations, on 31 December 2007, the State Inspectorate, in addition to heads of services, employed 101 labour inspectors and senior labour inspectors, and one expert assistant and ten trainees preparing for independent work in its regional offices, out of 117 envisaged by the Ordinance on internal organisation. In addition, the Regulation on amendments to the Regulation on the internal organisation of the State Inspectorate (OG 127/07) created the prerequisites for an additional employment of 27 labour inspectors.

According to the NPAA employment of labour inspectors will be continued. It is planned to purchase the needed equipment through the component supply of this Project which will enable the labour inspectors to be more mobile and available while performing their preventive role.  
Despite the existing legislation and institutions, an efficient system of cooperation and coordination of mutual activities and data exchange in the field of Health and Safety at Work is not fully established. The intention of the Project is to strengthen the administrative capacities of the relevant institutions, especially to put in function the system IT network including the Croatian Institute for Health Protection and Safety at Work, Croatian Institute for Health Insurance of Health Protection at Work, State Inspectorate` labour inspection and all relevant institutional subjects, that would enable enormous rationalization of time and costs related to data collection, registering, processing and subsequently accessibility. The new system of the occupational health and safety related issues that is under establishment will secure efficient cooperation of relevant institutions and development of the occupational health and safety network in order to provide a successful implementation of all relevant occupational health and safety EU standards in the Republic of Croatia.
3.2 Linked activities (other international and national initiatives):

3.2.1. MATRA

The Croatian Institute of Occupational Health has implemented the bilateral project MATRA with the Dutch counterpart (duration from January 1, 2006 to December 31, 2007, extension till June 30, 2008), under the title “Strengthening of the Croatian Institute of Occupational Health”.

The purpose of MATRA project was helping Croatia with implementation of the EU directives in the field of occupational safety and health and strengthening the Croatian Institute of Occupational Health as relevant stakeholder in the field of occupational safety and health. Within the MATRA project a study visit to Netherlands was organized where Ministry of Labour and Social Welfare, Labour inspectorate and institution for occupational health were visited. Under the project a need for better education and improved quality work were identified. During the implementation of MATRA the circumstances have changed and it was decided that there will be established the Croatian Institute for Health Protection and Safety at Work, as I specialized institution competent in the field of occupational health and safety (organizational structure developed trough MATRA project – accepted by all stakeholders and social partners). 

Performed workshops “Training of trainers” (how to make and organize a workshop, Inter-professional learning - peer review groups), quality aspect in Occupational health services – standardization – Pilot project with unique medical file and Work place visit procedure started in march 2007. Web page has been posted.

MATRA project resulted with CIOH optimal organisational structure established and functioning; capacity of the CIOH strengthened by development and implementation of trainings for the staff in the field of health and safety at work; quality of the staff work supervised through programmes and procedures in line with EU best practices.  Occupational Health Services was informed about requirements stemming from EU Directives in the field of health and safety at work, through effective and efficient information by the CIOH.
3.2.2. National Programme for Health and Safety at Work

Pursuant to the national obligations of the Republic of Croatia, and based on the provisions of the Occupational Safety and Health Law, National Committee for Safety at Work has prepared a proposal of the National Programme which defines health and safety at work policy which was adopted at the end of the year 2008. 

The general objective of this Programme is strengthening of the national health and safety system, and defining health and safety at work as basic human right, as well as the right to decent work protected from endangering workers’ health and life and prevention of invalidity.

Specific goals are to reduce the number of occupational accidents and diseases and other injuries to health related to work.

3.2.3. Supply component of the Health and Safety at Work project









Supply component is a crucial part of the overall project. Its purpose is equipping relevant institutions with medical equipment, vehicles, IT equipment and technical equipment which are necessary for strengthening and functioning of the CIHIPSW. 
3.3 Results

1. All structures and procedures necessary for the functioning of the Croatian Institute for Health Protection and Safety at Work established and administrative capacity of the CIHIPSW strengthened, professional knowledge and skills of personnel within Croatian Institute for Health Insurance of Health Protection at Work improved.
2. Increased administrative capacity of the Safety at Work Department in the Ministry of Economy, Labour and Entrepreneurship - necessary skills and knowledge to the personnel transferred.
3. Administrative and performance capacities within State Inspectorate of the Republic of Croatia- Labour Inspectorate increased in order to be more specialized in the field of work and safety at work. 
4. Concept of the IT network and concept of the statistical software developed.
5. Networking amongst Croatian OSH institutions strengthened.
3.4 Activities:

Croatian Institute for Health Protection and Safety at Work and Croatian Institute for Health Insurance of Health Protection at Work

1.1.  Organize trainings and workshops for the personnel of the Croatian Institute for Health Protection and Safety at Work and Croatian Institute for Health Insurance of Health Protection at Work in:

1.1.1. Introducing of the EU statistics methodology according to EODS and ESAW;

1.1.2.
 Organise workshops within the Institute and develop communication skills towards the stakeholders, employers, employees and other participants in occupational health and safety;

1.1.3. Developing of basic and advanced training methodology, evidence based learning, distance learning;

1.1.4.Analysing and defining professional items crucial in the field of OHS, such as work-related musculoskeletal disorders, carcinogenic effects, personal protective devices, risk assessment,     

1.2.  Establishing assistance in improving of professional knowledge and skills

1.2.1 Preparing the guidelines for surveillance of the most common occupational hazards, such as, excessive statodinamic strains, mutagens and carcinogens, 

1.2.2.. 
Improving information activities on web-site, e-newsletters, and professional publications;

1.2.3. Strengthening the cooperation with relevant EU organization and institution in the fields of OHS

1.3.  Organizing 2 study visits for approx. 10 persons per study visit  to the relevant European institutions participating in the occupational health and safety system for approx. 5 days per study visit  to get insight into work activities and practical procedures (i.e. Occupational health and safety institute (at state or county level); 
institution dealing with ergonomics; occupational hospital and outpatient clinic; occupational health service (at state or county level); training centre in occupational health and safety)

Ministry of Economy, Labour and Entrepreneurship – Safety at Work Department  
2.1. Organize trainings and workshops for the Ministry of Economy, Labour and Entrepreneurship - Safety at Work Department. 

2.1.1. Providing necessary technical skills trainings in preparation of impact assessment analysis  for new regulations and follow up procedures during implementation in the field 

2.1.2. Organise trainings and workshops related to the information activities for the stakeholders (web-site, publications, actions, conferences, announcement procedures and documentation availability to the interested users)

2.2. Organize 2 study visits for Ministry of Economy, Labour and Entrepreneurship – Safety at Work Department for approx. 5 persons per study visit to adequate institutions including the OSH in a Member State related to monitoring in the specific fields for approx. 5 days per study visit. Getting acquainted with the experiences of relevant competent bodies related to preparation of new regulations drafts and monitoring the situation during the implementation.

2.3. Provide assistance and improving knowledge in preparation of drafts of regulations harmonised with relevant EU (Directives and issues related to the implementation and enforcement of the acquis: on OSH)

2.4. Assistance in developing and preparing Guidelines for implementation of monitoring, surveillance, statistics and analyses related to the EU Directives

2.5. Provide assistance in writing and preparing reports to relevant stakeholders and EU institutions

State Inspectorate of the Republic of Croatia, Labour Inspectorate

3.1. Organize trainings, workshops and round table meetings for labour inspectors to be more specialized in the field of work and safety at work, especially in competence related to inspection and measures to be taken (at temporary and movable building sites):

3.1.1. In connection with risks due to exposition to biological substances at work (with the emphases on food-processing  industry, agricultural industry and health care sector), types of harmfulness and consequences, ways of detection and methods of harmful consequences prevention

3.1.2. In connection with exposition of workers to physically damaging effects (electromagnetic field) – with emphases on power production, transmission and distribution of power and telecommunications)

3.1.3. In connection with the minimum safety and health requirements for the use of work equipment by workers at work

3.1.4. In connection with the preventions and recovery systems and identification of  the causes of industrial accidents

3.2. Reviewing and analysing relevant strategic documents, adopting current inspection practice and measures

3.3. Educating relevant persons for reporting, data processing and data exchange in OSH within the Republic of Croatia and towards EU bodies

3.4. Defining of important norms, rules, control points and defining procedures for the inspectors

3.5. Organising 2 study visits for approx. 10 labour inspectors per study visit to get insight into work and procedures of the Institutions included in OSH in a Member State for approx. 5 days per study visit. Getting acquainted with practice and documents of Member States and EU

Concept development of the IT network and supporting software for all institutions

4.1. Developing the concept of the IT network and concept of the statistical software with establishing and/or upgrading databases. E-Croatia will provide software and testing for connecting IT network of all stakeholders
Strengthening of network  amongst all institutions
5.1.  Developing protocols for efficient networking amongst Croatian OSH institutions 
5.2.  Defining contact persons in each institution included in the project, who will establish regular     meetings and cooperation amongst the institutions at working and/or management level.
5.3.  Developing the concept of networking amongst Croatian OSH institutions, which will include procedures on collecting, analyzing and disseminating of data, depending on the level of access for each institution 
Two visibility events will be organized in the course of the implementation of the project; Kick-off meeting at the start of the implementation and the Final meeting at the end of the implementation of the project activities.
3.5
Means/ Input from the Member State Partner Administration:

3.5.1 Profile and tasks of the Project Leader 


     Profile of the Project Leader
· University degree in the field relevant to this project
· At least 7 years of  professional experience in occupational health and safety at work matters

· Ability to manage a team composed of international and national experts

· Ability to supervise and coordinate all technical aspects of the contract

· Fluency of both written and spoken English

· Ability to organize and averse administrative and logistical support

· Computer literate 
Tasks of the Project Leader

· Efficient leadership of the project
· Co-ordination of MS expert’s work and availability
· Overall management and coordination of the project according to the project plan
· Working in close co-operation with the RTA and RTA counterpart 
· Ensuring financial management of the project in the MS 

· Close cooperation with the Beneficiary administration

3.5.2 Profile and tasks of the RTA

Profile of the resident twinning advisor (RTA)
·  At least 5 years professional experience in occupational health and safety at work domain 

        (knowledge of medical, technical and inspection issues); 

· Experience in the development of national policies and strategies in the field of health and safety at work

· Relevant experience in the organisation of the practical application of the EU acquis in the field related to the twinning fiche

·  University degree in the relevant field: law, social science, medical science, physics, electrotechnics, machinery or similar 
· Ability to manage a group of experts  

· Fluency in both written and spoken  English

· Ability to organise and oversee administrative and logistical support

· Computer literacy

· Communication skills and previous experience of working in a multi disciplinary team

· Excellent communication skills and previous experience in multidisciplinary and multinational teams 

· Experience in similar Twinning projects would be advantage
Tasks of resident twining advisor

· Providing advice to the Croatian Institutions participating in the project developing the implementation plans and coordinating and administering the work of the short term experts

· Monitoring the implementation of the twinning contract and budget spending

· Providing advice on the alterations, modifications or improvement required to comply with relevant Community legislation

· Determination of human resource requirements regarding education and training of personnel participating in the preventive role of the sector 

· Organization of Study visits
· Drafting a report on institutional capacity buildings
· Preparation of the final report 

· Organisation of visibility events

Duration of the Resident Twinning Adviser secondment is 18 months
3.5.3 Profile and tasks of the short-term expert(s)

3.5.3.1. Short-term expert(s) in the field of the minimum safety and health requirements at temporary or mobile construction sites

Profile:

· University degree in the field of machinery or related field
· at least 5 years of experience in the field of OSH inspection, still working in that field

· communication skills and previous experience in multidisciplinary and multinational teams 

· good knowledge of English

· Proven contractual relation to public administration or mandated body, as defined under Twinning manual 5.3.2.

Tasks:

· provision of workshops and round table meetings for labour inspectors to be more specialized in the field of work and safety at work, especially in competence related to inspection and measures to be taken at temporary and movable building sites

· to review and analyse relevant strategic documents, adopting current inspection practice and measures

· to assist on drafting of document on contents and frequency of inspectors reporting, document on mutual reporting of Inspectorate, Ministry, Institute and other documents on reporting bodies outside the Republic of Croatia

· to educate relevant persons for reporting, data processing and data exchange in OSH within the Republic of Croatia and towards EU bodies

· to assist in defining of important norms, rules, control points and defining procedures for the inspectors

· to present and make available procedures and documents used during OSH inspection   

· to educate on possible dangers and hazards and consequences for life and health of workers

· to provide practical examples from OSH inspection 

· to prepare education materials for participants 

3.5.3.2. Short-term expert(s) in the field of risk due to exposition to biological substances at work

Profile:

· University degree in the field of medical science or related field
· at least 5 years of experience in the field of OSH inspection, still working in this field 

· communication skills and previous experience in multidisciplinary and multinational teams 

· good knowledge of English

· Proven contractual relation to public administration or mandated body, as defined under Twinning manual 5.3.2.

Tasks:

· provision of workshops and round table meetings for labour inspectors to be more specialized in the field of work and safety at work, especially in competence related to inspection and measures to be taken  in connection with risks due to exposition to biological substances at work (with the emphases on food-processing  industry, agricultural industry and health care sector), types of harmfulness and consequences, ways of detection and methods of harmful consequences prevention

· to review and analyse relevant strategic documents, adopting current inspection practice and measures

· to assist on drafting of document on contents and frequency of inspectors reporting, document on mutual reporting of Inspectorate, Ministry, Institute and other documents on reporting bodies outside the Republic of Croatia

· to educate relevant persons for reporting, data processing and data exchange in OSH within the Republic of Croatia and towards EU bodies

· to assist in defining of important norms, rules, control points and defining procedures for the inspectors

· to present and make available procedures and documents used during OSH inspection   

· to educate on possible dangers and hazards and consequences for life and health of workers

· to provide practical examples from OSH inspection 

· to prepare education materials for participants 

3.5.3.3. Short-term expert(s) in the field of exposition on workers to physically damaging effects (electromagnetic field)

Profile:

· University degree in the field of physics and/or electrotechnics  or related field
· at least 5 years of experience in the field of OSH inspection, still working in this field

· communication skills and previous experience in multidisciplinary and multinational teams 

· good knowledge of English

· Proven contractual relation to public administration or mandated body, as defined under Twinning manual 5.3.2.

Tasks:

· provision of workshops and round table meetings for labour inspectors to be more specialized in the field of work and safety at work, especially in competence related to inspection and measures to be taken in connection with exposition on workers to physically damaging effects (electromagnetic field) – with emphases on power production, transmission and distribution of power and telecommunications)

· to review and analyse relevant strategic documents, adopting current inspection practice and measures

· to assist on drafting of document on contents and frequency of inspectors reporting, document on mutual reporting of Inspectorate, Ministry, Institute and other documents on reporting bodies outside the Republic of Croatia

· to educate relevant persons for reporting, data processing and data exchange in OSH within the Republic of Croatia and towards EU bodies

· to assist in defining of important norms, rules, control points and defining procedures for the inspectors

· to present and make available procedures and documents used during OSH inspection   

· to educate on possible dangers and hazards and consequences for life and health of workers

· to provide practical examples from OSH inspection

· to prepare education materials for participants from SI

3.5.3.4. Short-term expert(s) in the field of the minimum safety and health requirements for the use of work equipment by workers at work

Profile:

· University degree in the field of machinery or related field
· at least 5 years of experience in the field of OSH inspection, still working in this field

· communication skills and previous experience in multidisciplinary and multinational teams 

· good knowledge of English

· Proven contractual relation to public administration or mandated body, as defined under Twinning manual 5.3.2.

Tasks:

· provision of workshops and round table meetings for labour inspectors to be more specialized in the field of work and safety at work, especially in competence related to inspection and measures to be taken in connection with the minimum safety and health requirements for the use of work equipment by workers at work

· to review and analyse relevant strategic documents, adopting current inspection practice and measures

· to assist on drafting of document on contents and frequency of inspectors reporting, document on mutual reporting of Inspectorate, Ministry, Institute and other documents on reporting bodies outside the Republic of Croatia

· to educate relevant persons for reporting, data processing and data exchange in OSH within the Republic of Croatia and towards EU bodies

· to assist in defining of important norms, rules, control points and defining procedures for the inspectors

· to present and make available procedures and documents used during OSH inspection   

· to educate on possible dangers and hazards and consequences for life and health of workers

· to provide practical examples from OSH inspection

· to prepare education materials for participants 

3.5.3.5. Short-term expert(s) in the field of preventions and recovery system and identification the causes of industrial accidents

Profile:

· University degree in the field of machinery or related field
· at least 5 years of experience in the OSH inspection, still working in that field

· good communication skills and previous experience in multidisciplinary and multinational teams 

· good knowledge of English

· Proven contractual relation to public administration or mandated body, as defined under Twinning manual 5.3.2.

Tasks:

· provision of workshops and round table meetings for labour inspectors to be more specialized in the field of work and safety at work, especially in competence related to inspection and measures to be taken  in connection with the preventions and recovery systems and identification the causes of industrial accidents

· to review and analyse relevant strategic documents, adopting current inspection practice and measures

· to assist on drafting of document on contents and frequency of inspectors reporting, document on mutual reporting of Inspectorate, Ministry, Institute and other documents on reporting bodies outside the Republic of Croatia

· to educate relevant persons for reporting, data processing and data exchange in OSH within the Republic of Croatia and towards EU bodies

· to assist in defining of important norms, rules, control points and defining procedures for the inspectors

· to present and make available procedures and documents used during OSH inspection

· to educate on possible dangers and hazards and consequences for life and health of workers

· to provide practical examples from OSH inspection

· to prepare education materials for participants 

3.5.3.6. Short-term expert(s) on safety at work  

Profile:

· University degree or equivalent rank in field of technical sciences: ship building; electrical engineering;  construction building; graphical technology; chemical engineering; metallurgy; mechanical engineering; textile technology; work organization and production, or related field
· at least 5 years of professional experience in the field of safety at work

· experience in implementation of the relevant EU legislative and cooperation on similar projects

· excellent organisation and communication skills and ability to work in multidiscipline and multinational teams

· fluent in both written and spoken English

· computer literacy

· Proven contractual relation to public administration or mandated body, as defined under Twinning manual 5.3.2.

Tasks:

· to perform trainings and workshops for the Safety at work Department

· to perform training in preparation of impact assessment analysis for new regulations and follow up procedures during implementation in the field

· to assist and improve knowledge in preparing the drafts of regulations harmonised with relevant EU (Directives and issues related to the implementation and enforcement of the acquis: on OSH)

· to assist in developing and preparing Guidelines for implementation of monitoring, surveillance, statistic and analyses related to the EU Directives

· to assist in trainings and workshops related to the information activities for the stakeholders (web-site, publications, actions, conferences, announcement procedures and documentation availability to the interested users)

· to assist in writing and preparing reports to relevant stakeholders and EU institutions.
3.5.3.7. Short-term expert(s) in the field of the occupational health and safety
Profile:

· University degree or equivalent rank in occupational medicine and other fields required for performance of the mentioned tasks
· at least 5 years of professional experience in the field of occupational medicine

· experience in implementation of the relevant EU legislative and cooperation on similar projects

· excellent organisation and communication skills and ability to work in multidiscipline and multinational teams

· fluent in both written and spoken English

· computer literacy

· Proven contractual relation to public administration or mandated body, as defined under Twinning manual 5.3.2.

Tasks:

· to perform trainings and workshops for the personnel of the Croatian Institute for Health Protection and Safety at Work

· to provide information on development of the EU statistics methodology according to EODS and  ESAW

· to organize workshop within the Institute and improve communication skills towards the stakeholders, employers, employees and other participants in occupational health and safety

· to develop basic and advanced training methodology, evidence based learning, distance learning

· to assist in analysing and defining professional items crucial in the field of OHS, such as work-related musculoskeletal disorders, carcinogenic effects, personal protective devices, risk assessment

· to assist in improving of professional knowledge and skills for the personnel of the Croatian Institute for Health Protection and Safety at Work

· to assist in preparing Guidelines for surveillance of the most common occupational hazards, such as, excessive statodinamic strains, mutagens and carcinogens

· to improve information activities on web-site, e-newsletters, professional publications

3.5.3.8. Short-term expert(s) in the field of IT

Profile:

· University degree or equivalent rank in IT science or related field
· at least 5 years of professional experience in the field of IT

· fluent in both written and spoken English

· excellent computer skills

· Proven contractual relation to public administration or mandated body, as defined under Twinning manual 5.3.2.

Tasks:

· to assist in developing IT concept in all related Institutions 

· to assist in developing statistical software 

· to establish and/or upgrade data base
· to supervise and assist in all ongoing IT activities

4.
INSTITUTIONAL FRAMEWORK
The beneficiary of this project is following institutions: 

· Ministry of Economy, Labour and Entrepreneurship -  Safety at Work Department,
· Croatian Institute for Health Protection and Safety at Work

· State Inspectorate of the Republic of Croatia - Labour Inspectors 


· Croatian Institute for Health Insurance of Health Protection at Work

Croatian Institute for Health Protection and Safety at Work is established in the way that the activities of the Croatian Institute for Occupational Health were expanded with the activities regarding safety at work and the Croatian Institute for Occupational Health was renamed into the Croatian Institute for Health Protection and Safety at Work. The Croatian Institute for Health Protection and Safety at Work is established on multidisciplinary approach - Occupational Medicine Experts and Safety Experts together with other personnel profiles will make teams in functional and executive direction. The establishment of the Institute means additional employment of 40 professionals, mainly professionals in occupational medicine and safety at work.

The new system of the Occupational Health and Safety related issues that is under establishment will secure efficient cooperation of relevant institutions and the development of the Occupational Health and Safety network in order to provide a successful implementation of all relevant EU Occupational Safety and Health  standards in the Republic of Croatia.

The development of the occupational health and safety network, as proposed in this project, will provide a necessary network connection of occupational health and safety institutions and departments in Croatia. For the first time they will be able to share documents, surveys, results of inspection and all the other relevant data that will enable all of them to improve their work, as well as to avoid duplication in registering and misunderstandings. The following institutions will be connected into the network: Croatian Institute for Health Protection and Safety at Work, Croatian Institute for Health Insurance of Health Protection at Work, Ministry of Economy, Labour and Entrepreneurship, Safety at Work Department and State Inspectorate. Since January 1, 2008 the Croatian Institute for Health Insurance of Health and Safety at Work is actively in function, and as a constituent part of the Croatian OHS system it should be in the IT network.

All institutions will cooperate closely among themselves and with the Ministry of Economy, Labour and Entrepreneurship which has the jurisdiction on the technical issues related to Occupational Health and Safety and the Ministry of Health and Social Welfare which has the jurisdiction on the medical issues related to Occupational Health and Safety.
Ministry of Economy, Labour and Entrepreneurship will provide working premises for the RTA during his/her engagement in the project.

The beneficiary institution will dedicate all necessary human and financial resources in order to guarantee an effective implementation of the respective project. In particular, the beneficiary institution will insure the availability of the following provisions:

·   



Adequately equipped office space for the RTA and the RTA assistant for the entire duration of their secondment (in particular a desk, a telephone line, PC with e-mail account and internet access, possibility to use fax & copy services).

· Adequate conditions for the STEs to perform their work while on mission to the BC.

· Training and conference venues as well as presentation and interpretation equipment.

· Costs for travel by BC participants from their capitals to a MS or between MS (study visits). 
· Its active involvement in preparation of the PIU and Steering Committee meetings and participation of its members on the same.
· The availability of the BC human resources (BC experts) during the implementation of the activities.

5.



 




BUDGET
	
	Programme
	Support
	
	
	
	

	
	Investment

Support (I)
	Institution 

Building (IB)
	Total Programme(=I+IB)
	National 

Co-financing*
	IFI*
	TOTAL

	Twinning Contract
	
	€ 1.254.000
	€ 1.254.000
	n/a
	n/a
	€ 1 254 000

	Total
	
	
	
	
	
	€ 1 254 000


Interpretation costs will be reimbursed from the budget only for the purpose of workshops and seminars, up to 7% of the budget can be used for translation and interpretation purposes.

6.
IMPLEMENTATION ARRANGEMENTS
6.1
Implementing Agency responsible for tendering, contracting and accounting 


  Programme Authorising Officer

Central Finance and Contracting Agency (CFCA)

Ulica grada Vukovara 284

HR – 10000 Zagreb

Mrs. Marija Tufekčić, Director of the CFCA

Phone:+ 385 1 4591 245

Fax: +385 1 4591 075

          E-mail: procurement@safu.hr
Twinning Administrative Office 

Central Finance and Contracting Agency (CFCA)
Ulica grada Vukovara 284

HR - 10000 Zagreb

Contact: Ms Štefica Belčić

Phone: +385 1 4591 060

Fax: + 385 1 4591 075

E-mail: twinning@safu.hr
6.2    Main  counterpart  in  the  BC


 Senior Programme Officer

Ministry of Economy, Labour and Entrepreneurship

 Ulica grada Vukovara 78/VI

 HR – 10000 Zagreb

 Mrs. Tajana Kesić Šapić, State Secretary

 Phone: +385 1 6106  548
 Fax: +385 1 6106 921
 E-mail: tajana.kesicsapic@mingorp.hr
BC Project leader:

Ministry of Economy, Labour and Entrepreneurship

Ulica grada Vukovara 78/VI

HR – 10000 Zagreb

Safety at Work Department

Directorate for Labour and Labour Market

Mr. Zdravko Muratti, Head of Department 

Phone: +385 1 6109 230

Fax: +385 1 6109 165

E-mail: zdravko.muratti@mingorp.hr
           RTA counterpart:

Ministry of Economy, Labour and Entrepreneurship

Ulica grada Vukovara 78, HR – 10 000 Zagreb

Directorate for Labour and Labour Market

Mrs. Ivana Radovanić, Expert Assistant

Phone: + 385 1 6106 039

Fax: + 385 1 6109 614

E-mail: ivana.radovanic@mingorp.hr

6.3 Contracts

It is envisaged that the project will be implemented through one twinning contract with indicative amount of 1.254.000,00 EUR. 
7.
IMPLEMENTATION SCHEDULE (INDICATIVE)
7.1
LAUNCHING OF THE CALL FOR PROPOSALS:






         2Q 2009   

7.2
START OF PROJECT ACTIVITIES:                                1Q 2010
7.3
PROJECT COMPLETION:     


                                           3Q 2011
7.4
DURATION OF THE IMPLEMENTATION PERIOD:   21 months; 18 months for the implementation of the activities and 3 months for the starting up and closure of the Action.
8.
SUSTAINABILITY
The Project will contribute to strengthening of the capacity in terms of personnel competences, as to be able to perform the required duties and activities in the most efficient way in the sense of organization..
By strengthening the capacity of the institutions involved in the project, which are a part of the occupational health and safety system, a high-quality, accessible health care and disease prevention and health at work promotion will be improved. Exchanging information and experiences between stakeholders will enable the admission of all relevant data on ill and injured workers, the analyses of data and creation of conclusions based on these analyses, which will contribute to development of a quality IT system and efficient occupational health and safety system.  
9.
CROSSCUTTING ISSUES
Based on the fundamental principles of promoting equality and combating discrimination, participation in the project will be guaranteed on the basis of equal access regardless of sex, racial or ethnic origin, religion or belief, disability, age or sexual orientation. 

10. CONDITIONALITY AND SEQUENCING
The Twinning can be tendered immediately; it is not dependent on any other project components.

ANNEXES TO PROJECT FICHE

1. Logical framework matrix in standard format 

  2.   Detailed implementation chart

3.   Contracting  and  disbursement  schedule  by  quarter  for  full  duration  of  programme  
4.   List of relevant Laws and Regulations 

5. Reference to relevant Government Strategic plans and studies

Annex 1: Logical framework in Standard Format

Logical Framework Matrix

	Health and Safety at Work

	Programme name and number

IPA 2007
	Cris number

	Ministry of Economy, Labour and Entrepreneurship
	Contracting period expires:
17 November 2010
	Disbursement period expires:
17 November 2013

	
	Total budget: € 1.254.000
	IPA budget: € 1.254.000

	Overall objective
	Objectively Verifiable Indicators 
	Sources of Verification
	

	Overall objective of the Project is development of an effective occupational health and safety system in Croatia in line with the EU standards, as well as strengthening of the administrative capacities of all relevant institutions related to health protection and safety at work, in line with the benchmark for Chapter 19 – Social Policy and Employment of the negotiations, in process of Croatia’s accession to the EU.


	Efficient and improved occupational health and safety at work system in Croatia set up.


	· Government policy papers

· Governmental bodies’ reports

· Progress reports

· National and international surveys

· Statistics on occupational health and safety


	

	Project purpose
	Objectively Verifiable Indicators
	· Sources of Verification
	Assumptions

	The main goal of the project is to establish the efficient system and network of OSH institutions in order to link existing and the new data bases as well as registries that will help to perform activities of OSH institutions in accordance with EU regulations and practice.  The results will be focused on the increasing institutional capacities of all relevant institutions.


	- Safety at Work Department within the Ministry of Economy, Labour and Entrepreneurship and the Labour Inspectorate within State Inspectorate of the Republic of Croatia strengthened, with new personnel educated and trained

- Croatian Institute for Health Protection and Safety at Work and Croatian Institute for Health Insurance of Health Protection at Work strengthened and  connected with relevant stakeholders 
   
	· Governmental bodies’ reports

· Statistics on occupational health and safety

· Progress report

· Project implementation and evaluation reports


	· To amend the Law on occupational health and safety at work




	Results 
	Objectively Verifiable Indicators
	Sources of Verification
	Assumptions

	1. All structures and procedures necessary for the functioning of the Croatian Institute for Health Protection and Safety at Work established and administrative capacity of the CIHIPSW strengthened, professional knowledge and skills of personnel within Croatian Institute for Health Insurance of Health Protection at Work improved.

2. Increased administrative capacity of the Safety at Work Department in the Ministry of Economy, Labour and Entrepreneurship - necessary skills and knowledge to the personnel transferred.

3. Administrative and performance capacities within State Inspectorate of the Republic of Croatia- Labour Inspectorate increased in order to be more specialized in the field of work and safety at work. 

4. Concept of the IT network and concept of the statistical software developed.

5. Networking amongst Croatian OSH institutions strengthened.


	· At least 110 persons from the Croatian Institute for Health Protection and Safety at Work as well as Croatian Institute for Health Insurance of Health Protection at Work participated in  the educational activities

· At least 10 persons  from the Croatian Institute for Health Protection and Safety at Work as well as Croatian Institute for Health Insurance of Health Protection at Work attended study visits 

· Guidelines for surveillance of the most common occupational hazards prepared 
· Information activities on web site, e-newsletters and professional publications improved.
· At least 5 persons from the Safety at Work Department in the Ministry of Economy, Labour and Entrepreneurship attended study visits.

· All employees from Safety at Work Department in the Ministry of Economy, Labour and Entrepreneurship participated in the educational activities.

· Workshops within institution held and assistance in writing and preparing reports to relevant stakeholders and EU institutions provided.
· Guidelines for implementation of monitoring, surveillance, statistics and analysis related to the EU Directives developed.
· At least 10 labour inspectors attended study visits

· At lest 50 persons from State Inspectorate of the Republic of Croatia participated in the educational activities.

· Guidelines and main strategies how to conduct inspections prepared

· Standards for inspection of exposition to biological substances at work set up

· Standards for inspection of exposition of physically damaging effects set up

· Standards and measurements regarding the use of work equipment by workers at work set up
· IT network and statistical software concepts adopted by all institutions
· Network among all institutions in the project established

· Relevant data collected, analyzed and disseminated among all institutions in the project

· Necessary management  meetings with institutions held

· Necessary protocols among beneficiary institutions developed
· Concept of networking amongst Croatian OSH institutions developed

	- document following study visits 

- modules of training courses and workshops

- documentation on tools and guidelines

- Project implementation and evaluation reports

- Attendance list for educational activities

- Project Steering Committee minutes

- Employment contract of employees or reassignment contracts of existing employees within MELE.

- minutes of the working and/or management level meetings 

- agreement on level of access to data contracted between all institutions


	· Commitment of all the relevant institutions to support the project

· Persons employed with the Croatian Institute for Health protection and safety at work
· Organizational structure of the Croatian Institute for Health protection and safety at work set


	Activities


	Means

1. Twinning
	Specification of costs
	Assumptions 

	Croatian Institute for Health Protection and Safety at Work and Croatian Institute for Health Insurance of Health Protection at Work

1.1. Organize trainings and workshops for the personnel of the Croatian Institute for Health Protection and Safety at Work and Croatian Institute for Health Insurance of Health Protection at Work in:

1.1.1. Introducing of the EU statistics methodology according to EODS and ESAW;

1.1.2.
 Organise workshops within the Institute and develop communication skills towards the stakeholders, employers, employees and other participants in occupational health and safety;

1.1.3. Developing of basic and advanced training methodology, evidence based learning, distance learning;

1.1.4.Analysing and defining professional items crucial in the field of OHS, such as work-related musculoskeletal disorders, carcinogenic effects, personal protective devices, risk assessment,     

1.2. Establishing assistance in improving of professional knowledge and skills

1.2.1 Preparing the guidelines for surveillance of the most common occupational hazards, such as, excessive statodinamic strains, mutagens and carcinogens, 

1.2.2.. 
Improving information activities on web-site, e-newsletters, and professional publications;

1.2.3. Strengthening the cooperation with relevant EU organization and institution in the fields of OHS

1.3.  Organizing 2 study visits for approx. 10 persons per study visit  to the relevant European institutions participating in the occupational health and safety system for approx. 5 days per study visit  to get insight into work activities and practical procedures (i.e. Occupational health and safety institute (at state or county level); 
institution dealing with ergonomics; occupational hospital and outpatient clinic; occupational health service (at state or county level); training centre in occupational health and safety)

Ministry of Economy, Labour and Entrepreneurship – Safety at Work Department  
2.1. Organize trainings and workshops for the Ministry of Economy, Labour and Entrepreneurship - Safety at Work Department. 
2.1.1.Providing necessary technical skills trainings in preparation of impact assessment analysis      for new regulations and follow up procedures during implementation in the field 

2.1.2.Organise trainings and workshops related to the information activities for the stakeholders (web-site, publications, actions, conferences, announcement procedures and documentation availability to the interested users)

2.2.Organize 2 study visits for Ministry of Economy, Labour and Entrepreneurship – Safety at Work Department for approx. 5 persons per study visit to adequate institutions including the OSH in a Member State related to monitoring in the specific fields for approx. 5 days per study visit. Getting acquainted with the experiences of relevant competent bodies related to preparation of new regulations drafts and monitoring the situation during the implementation.

2.3.Provide assistance and improving knowledge in preparation of drafts of regulations harmonised with relevant EU (Directives and issues related to the implementation and enforcement of the acquis: on OSH)

2.4.Assistance in developing and preparing Guidelines for implementation of monitoring, surveillance, statistics and analyses related to the EU Directives

2.5.Provide assistance in writing and preparing reports to relevant stakeholders and EU institutions

State Inspectorate of the Republic of Croatia, Labour Inspectorate

3.1. Organize trainings, workshops and round table meetings for labour inspectors to be more specialized in the field of work and safety at work, especially in competence related to inspection and measures to be taken (at temporary and movable building sites):

3.1.1.In connection with risks due to exposition to biological substances at work (with the emphases on food-processing  industry, agricultural industry and health care sector), types of harmfulness and consequences, ways of detection and methods of harmful consequences prevention

3.1.2.In connection with exposition of workers to physically damaging effects (electromagnetic field) – with emphases on power production, transmission and distribution of power and telecommunications)

3.1.3.In connection with the minimum safety and health requirements for the use of work equipment by workers at work

3.1.4In connection with the preventions and recovery systems and identification of  the causes of industrial accidents

3.2.Reviewing and analysing relevant strategic documents, adopting current inspection practice and measures

3.3.Educating relevant persons for reporting, data processing and data exchange in OSH within the Republic of Croatia and towards EU bodies

3.4.Defining of important norms, rules, control points and defining procedures for the inspectors

3.5.Organising 2 study visits for approx. 10 labour inspectors per study visit to get insight into work and procedures of the Institutions included in OSH in a Member State for approx. 5 days per study visit. Getting acquainted with practice and documents of Member States and EU

Development of the IT network and supporting software for all institutions

4.1.Developing the concept of the IT network and concept of the statistical software with establishing and/or upgrading databases. E-Croatia will provide software and testing for connecting IT network of all stakeholders

Development of networking concept and procedures for all institutions
5.1.Developing protocols for efficient networking amongst Croatian OSH institutions 

5.2. Defining contact persons in each institution included in the project, who will establish regular meetings and cooperation amongst the institutions at working and/or management level.

5.3. Developing the concept of networking amongst Croatian OSH institutions, which will include procedures on collecting, analyzing and disseminating of data, depending on the level of access for each institution 


	- trainings and workshops

-trainings and workshops

- trainings and workshops

-round table discussions

-Consultations, workshops 

-Consultations, workshops 

- Preparation of documentation 

- Consultations, workshops

- Consultations, workshops

-  study visits

- trainings and workshops

- trainings and workshops

- trainings and workshops

- study visits

- consultations, workshops

- preparing drafts of regulations

- consultations, workshops, preparation of documentation

-  Consultations 

- trainings and workshops








-trainings, workshops, round table discussions 










-trainings, workshops, round table discussions 



-trainings, workshops, round table discussions 


-trainings, workshops, round table discussions 



-trainings, workshops, round table discussions


-workshops, consultations 


-workshops, consultations 

- study visits

- developing IT network concept

-round table discussions, workshops
-coordination meetings

-workshops, preparation of documentation
	1. Twining-1.254.000,00 Euro


	The Law on occupational Health and Safety Insurance amended

The Health Care Act amended

The Law of Occupational Health and Safety amended

	
	Preconditions

Croatian Institute for Health Protection and Safety at Work established.




Annex 2: Detailed implementation chart

	
	2009
	2010
	2011
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	A
	M
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	J
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	O
	N
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	J
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	M
	A
	M
	J
	J
	A
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	O

	Twinning
	T
	T
	T
	T
	C
	C
	C
	C
	C
	C
	S
	I
	I
	I
	I
	I
	I
	I
	I
	I
	I
	I
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	I
	I
	I
	I
	I
	I
	R
	R


T
Call for proposals and evaluation

C
Contracting

S 
Starting up

I
Implementation

R
Report
Annex 3:   Contracting and disbursement schedule by quarter for full duration of programme

	SAFETY AT WORK
	Cumulative contracting schedule by quarters in EUR (provisional)

	
	2009
	2010
	2011

	
	I
	II
	III
	IV
	I
	II
	III
	IV
	I
	II
	III
	IV

	Twinning
	
	
	
	
	1.254.000,00
	
	
	
	
	
	
	

	TOTAL (EUR):
	
	
	
	
	1. 254. 000,00
	
	
	
	
	
	
	


	SAFETY AT WORK
	Cumulative disbursement schedule by quarters in EUR (provisional)

	
	2009
	2010
	2011

	
	I
	II
	III
	IV
	I
	II
	III
	IV
	I
	II
	III
	IV

	Twinning
	
	
	
	
	668.800
	
	
	
	459.800
	
	 
	125.400

	TOTAL (EUR):
	
	
	
	
	668.800
	
	
	
	1.128.600
	
	
	1.254.000


Annex 4: List of relevant Laws and Regulations









Reference to national legislation:
1. Act on Amendments to the Occupational Health and Safety Act OG 86/08
2. Act on Amendments to the Occupational Health and Safety Insurance Act  OG 67/08

3. Act on Amendments to the Health Care Act OG 117/08

Reference to Council Directives:

1. Council Directive 83/477/EEC of 19 September 1983 on the protection of workers from the risks related to exposure to asbestos at work (second individual Directive within the meaning of Article 8 of Directive 80/1107/EEC).  Official Journal L 263.
2. Council Directive 91/382/EEC of 25 June 1991 amending Directive 83/477/EEC on the protection of workers from the risks related to exposure to asbestos at work (second individual Directive within the meaning of Article 8 of Directive 80/1107/EEC)  Official Journal 206.
3. Council Directive 89/656/EEC of 30 November 1989 on the minimum health and safety requirements for the use by workers of personal protective equipment at the workplace (third individual directive within the meaning of Article 16 (1) of Directive 89/391/EEC). Official Journal L 393.

4. Council Directive 90/269/EEC of 29 May 1990 on the minimum health and safety requirements for the manual handling of loads where there is a risk particularly of back injury to workers (fourth individual Directive within the meaning of Article 16 (1) of Directive 89/391/EEC). Official Journal L 156, 21/06/1990 P. 0009 – 0013

5. Council Directive 98/24/EC of 7 April 1998 on the protection of the health and safety of workers from the risks related to chemical agents at work (fourteenth individual Directive within the meaning of Article 16(1) of Directive 89/391/EEC). Official Journal L 131, 05/05/1998.

6. Directive 2000/54/EC of the European Parliament and of the Council of 18 September 2000 on the protection of workers from risks related to exposure to biological agents at work (seventh individual directive within the meaning of Article 16(1) of Directive 89/391/EEC). Official Journal L 262.

Annex 5: Reference to relevant Government Strategic plans and studies
      1.  National Development Plan:
Strategic Development Framework for 2006 – 2013

           Page 6; www.strategija.hr
2. National Programme for the Integration of the Republic of Croatia into the EU 2007.; www.strategija.hr
3. National Programme for Health and Safety at Work: Draft, www.vlada.hr

4. Action Plan for the Alignment of the Legislation and the Creation of necessary Capacities for the Application and Implementation of the acquis communitaire (Chapter 19 – Social Policy and Employment), www.vlada.hr
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